
Mow the Retirement Pion Works 
The MERS Defined Benefit Plan is a retirement plan offered to you through your employer. This benefit provides 
you with a lifetime pension payment in retirement once you become vested (see the Vesting section below for 
more details). Your benefit amount will not fluctuate with investment gains or losses; instead, it is calculated based 
on the formula below. Check with your employer or log on to your myMERS account for the provisions and details 
that apply to you. 

Final Average 
Compensation (FAC) is 
the average of the highest 
consecutive wages 

Service Credit is the 
total amount of all your 
qualifying months of work 
(this can include purchases 
of service credit). You 

The Benefit 
Multiplier is a 
percentage chosen 
by your employer and 
typically ranges from 
1.0% to 2.5%. 

Estimating your benefit 
is easy using the online 
calculator through your 
myMERS account. 

over a period of time 
as determined by your 
employer. 

earn service credit for 
each month of work that 
meets your employer's 
requirement. 

Vesting 
Vesting refers to your eligibility to receive a pension 
benefit when you meet retirement age. It is based 
on a required amount of time you must work (or 
other service credit) to qualify. 
There are two other types of service you may have 
earned from a participating municipality that could 
help you meet your vesting and early retirement 
eligibility requirements: MERS-to-MERS and the 
Reciprocal Retirement Act (also known as Act 88).

Vesting 
Requirement: 
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This publication contains a summary description of MERS benefits, policies or procedures. MERS has made every effort to ensure that the information provided is accurate and up to date 
(as of the date of publication 09/18/2019). If this publication conflicts with the relevant provisions of the Plan Document, the Plan Document controls. MERS, as a governmental plan, 
is exempted by state and federal law from registration with the SEC. However, it employs registered investment advisors to manage the trust fund in compliance with Michigan Public 
Employee Retirement System Investment Act. Past performance is not a guarantee of future returns. Please make independent investment decisions carefully and seek the assistance of 
independent experts when appropriate. 
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Form F-05 (version 2019-09-18) 

Defined Benefit Retirement Plan Enrollment Form 

State· 

Ml Full SSN" 

Gender• 0 Male I Date of birth (mm/dd/yyyy)' 

0 Female 

Zip code' Daytime phone number (with area code)' 

Marital status· 

0 Single O Married 
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